















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































The growth process of new graduate nurses in nursing practice
Izumi TANAKA1), Hayato HIGA1), Keiko YAMADA1)
1)  Department of Psychiatric Nursing, Graduate School of Medicine and 
Pharmaceutical Sciences, University of Toyama
Abstract
Purpose:  To clarify the growth process of new graduate nurses in nursing practice. 
Methods: Semi-structured interviews were conducted with 7 new graduate nurses who cooperated in the 
study, and the obtained data were analyzed with M-GTA. 
Results: Twenty-five concepts were formed, and 12 subcategories and 4 categories were identified. New 
graduate nurses reached a “Phase of experiencing reality shock” when they were assigned to a ward, but 
at the same time they progressed in the “Phase of directly confronting socialization” by deepening their 
involvement with patients and having a sense of camaraderie on the ward, the starting point for which 
was Relations in the workplace with the work itself, patients, and colleagues. Nursing experience also led 
to a “Phase of reviewing and reconstructing” and “Pursuing the direction in which one should go.” Role 
transition in the initial career stage was understood to be a core category, and named Role Transition 
Model in the Initial Career Stage of New Nurses. 
Conclusion:  The model demonstrated in this study apprehends the growth status of new nurses and can be 
used as a vantage from which to provide more effective continuing education and support. 
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